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ABSTRAK

Jayadinata, Ganda: 2015. Pengaruh Kepribadian dan Sikap Terhadap Kinerja Karyawan
PT. Great Giant Pineapple (GGP). Skripsi prodi Manajemen , Fakultas
Ekonomi, Univeritas Muhammadiyah Metro. Dibawah bimbingan (I) Ery
Baskoro,S.E.,M.M. dan pembimbing (ll) Nani Septiana,S.E.,M.M.

Penelitian difokuskan pada : Pengaruh Kepribadian danSikap Terhadap Kinerja
Karyawan Studi Kasus PT. Great Giant Pineapple (GGP). Perumusan masalah adalah
adakah Pengaruh Kepribadian terhadap kinerja karyawan dan adakah pengaruh Sikap
Terhadap Kinerja Karyawan di PT. Great Giant Pineapple (GGP). Tujuan yang hendak
dicapai oleh peneliti adalah untuk mengetahui adanya pengaruh Kepribadian dan
Sikap terhadap Kinerja Karyawan di PT. Great Giant Pineapple (GGP).

Hasil dari penelitian ini disimpulkan bahwa hasil yang diperoleh dari
Kepribadian dan sikapterhadap Kinerja Karyawan di PT. Great Giant Pineapple (GGP)
adalah berdasarkan perhitungan uji regresi linier berganda bahwa variable(X1)
Kepribadian dan(X2) Sikapmempunyai pengaruh yang signifikan terhadap(Y) kinerja
karyawan. Adanya hubungan yang positif antara variable Kepribadian (X1) dan Sikap
(X2) terhadap variable (Y) Kinerja Karyawan artinya variable (X1) Kepribadian dan (X2)
Sikap tersebut mengalami peningkatanmaka variable (Y) Kinerja
Karyawanakanmeningkat. Begitu juga sebaliknya, jika variable bebas tersebut
mengalami penurunan, maka akan diikuti dengan penurunan pada variable terikat.
Variable X1 (Kepribadian) dan X2 (Sikap) memiliki hubungan
positifdansignifikandengan variable Y (Kinerja Karyawan).

Kata Kunci : Kepribadian dan Sikap, Kinerja Karyawan
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ABSTRACT

Jayadinata, Ganda: 2015. The Effect of Personality and Attitudes Toward
Employee Performance of PT. Great Giant Pineapple (GGP). An
Undergraduate Thesis, Management Study Program, Economics Faculty,
Muhammadiyah University of Metro. Advisor (I) Ery Baskoro, S.E., M.M. and
Advisor (1) Nani Septiana, S.E., M.M.

The research is focused on: The Effect of Personality and Attitudes Toward
Employee Performance (Case Study) of PT. Great Giant Pineapple (GGP). The
formulation of the problem: is there the effect of personality toward employee
performance and is there an effect of attitude on employee performance at PT. Great
Giant Pineapple (GGP). The goal to be achieved by researchers is to determine the
effect of Personality and Attitudes toward Employee Performance at PT. Great Giant
Pineapple (GGP).

The results of this study concluded that the results obtained from Personality and
attitude of Employee Performance at PT. Great Giant Pineapple (GGP) is based on the
calculation of multiple linear regression tests that the variable (X1) Personality and
(X2) attitude have a significant effect on (Y) employee performance. There is a positive
relationship between the Personality variable (X1) and Attitude (X2) on the variable (Y)
Employee Performance means that the variable (X1) Personality and (X2) The attitude
have increased so that the variable (Y) Employee Performance will increase. Vice
versa, if the independent variable has decreased, it will be followed by a decrease in the
dependent variable. Variable X1 (Personality) and X2 (Attitude) have positive and
significant correlation with variable Y (Employee Performance).

Keywords: Personality and Attitudes, Employee Performance
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PERSEMBAHAN
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