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ABSTRAK

Digi trio afandi, Npm. 20610096. 2024 "Pengaruh Motivasi dan Disiplin
Kerja Terhadap Kinerja Pegawai Dengan Kepuasan Kerja Sebagai Variabel
Intervening di RSUD Sukadana Lampung Timur” Skripsi Program Studi
Manajemen Fakultas Ekonomi Dan Bisnis Universitas Muhammadiyah Metro.
Pembimbing (Il) H. Suryadi, S.E., M.M. Pembimbing (l) H. Suwarto, S.E., M.M.

Penelitian ini mempunyai tujuan, yaitu untuk mengetahui motivasi
berpengaruh secara langsung terhadap kepuasan kerja. Untuk mengetahui
disiplin kerja berpengaruh secara langsung terhadap kepuasan kerja.. Untuk
mengetahui motivasi berpengaruh secara langsung terhadap kinerja pegawai
melalui kepuasan kerja. Untuk mengetahui disiplin kerja berpengaruh secara
langsung terhadap kinerja pegawai melalui kepuasan kerja. Untuk mengetahui
kepuasan kerja berpengaruh secara langsung terhadap kkinerja pegawai.

Sampel penelitian ini berjumlah 56 responden yaitu pegawai yang bekerja
dibagian Ruang anak, bayi dan kebidanan RSUD Sukadana. Pengumpulan data
menggunakan observasi, wawancara, dokumentasi, dan kuesioner dengan
analisis data uji validitas, uji reliabilitas, uji normalitas, uji homogenitas, uiji
linearitas, dan analisis jalur memakai program (SPSS).

Hasil penelitian menunjukkan bahwa terdapat pengaruh langsung dan
signifikan variabel Motivasi terhadap variabel Kinerja Pegawai, terdapat
pengaruh variabel Disiplin Kerja terhadap variabel Kinerja Pegawai, Motivasi
berpengaruh langsung dan signifiksn terhadap kepuasan kerja, Disiplin kerja
berpengaruh langsung dan signifikan terhadap kepuasan kerja, dan terdapat
pengaruh langsung dan signifikan Kepuasan kerja berpengaruh langsung
terhadap kinerja pegawai.

Kata Kunci :Motivasi, Disiplin Kerja, Kinerja Pegawai, Kepuasan Kerja.



ABSTRACT

Diqi trio afandi, Nom. 20610096. 2024 "The Influence of Motivation and
Work Discipline on Employee Performance with Job Satisfaction as an
Intervening Variable at Sukadana Regional Hospital, East Lampung" Thesis,
Management Study Program, Faculty of Economics and Business,
Muhammadiyah Metro University. Advisor (II) H. Suryadi, S.E., M.M. Advisor (l)
H. Suwarto, S.E., M.M.

This study has the following objectives: to determine whether motivation
has a direct effect on job satisfaction. To determine whether work discipline has a
direct effect on job satisfaction. To determine whether motivation has a direct
effect on employee performance through job satisfaction. To determine whether
work discipline has a direct effect on employee performance through job
satisfaction. To determine whether job satisfaction has a direct effect on
employee performance.

The sample of this study consisted of 56 respondents, namely employees
working in the Children's, Infants' and Obstetrics Rooms of Sukadana Regional
Hospital. Data collection using observation, interviews, documentation, and
questionnaires with data analysis of validity tests, reliability tests, normality tests,
homogeneity tests, linearity tests, and path analysis using program (SPSS).

The results of the study indicate that there is a direct and significant
influence of the Motivation variable on the Employee Performance variable, there
is an influence of the Work Discipline variable on the Employee Performance
variable, Motivation has a direct and significant effect on job satisfaction, Work
discipline has a direct and significant effect on job satisfaction, and there is a
direct and significant effect of Job satisfaction has a direct effect on employee
performance.

Keywords: Motivation, Work Discipline, Employee Performance, Job Satisfaction
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