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ABSTRAK

Denia Putri. 2024 “Pengaruh Motivasi dan Kompensasi Terhadap Kinerja
Karyawan dengan Kepuasan Kerja Sebagai Variabel Mediasi Di PT.
BPRS Kotabumi (Perseroda)” Skripsi Program Studi Manajemen Fakultas
Ekonomi Dan Bisnis Universitas Muhammadiyah Metro. Pembimbing (1)
Dr. Yateno, S.E.,M.M, Pembimbing (ll) H. Suwarto, S.E.,M.M.

Kinerja karyawan ialah kemampuan dan hasil kerja yang dicapai
karyawan dilihat dari kualitas dan kuantitas, ketepatan waktu, efektivitas serta
komitmen dan tanggung jawab mereka sesuai kebutuhan perusahaan. Sumber
daya perusahaan sangat menentukan seberapa baik mereka dapat mencapai
tujuan mereka. Beberapa faktor seperti motivasi serta kompensasi juga
mempengaruhi kinerja dari karyawan.

Dalam penelitian ini masih ada beberapa kendala terkait dengan motivasi
dalam bekerja serta pemberian kompensasi. Oleh sebab itu penelitian ini
memiliki tujuan untuk mengetahui apakah motivasi berpengaruh langsung
terhadap kinerja karyawan, kompensasi berpengaruh langsung terhadap kinerja
karyawan, serta motivasi dan kompensasi berpengaruh tidak langsung terhadap
kinerja karyawan melalui kepuasan kerja. Sampel yang digunakan dalam
penelitian ini 40 karyawan menggunakan skala likert dengan metode analisis
yaitu path analysis melalui program SPSS 26.

Hasil penelitian ini menunjukan bahwa motivasi berpengaruh langsung
dan signifikan terhadap kinerja karyawan, kompensasi berpengaruh langsung
dan signifikan terhadap kinerja karyawan, motivasi berpengaruh langsung dan
signifikan terhadap kepuasan kerja, kompensasi berpengaruh langsung dan
signifikan terhadap kepuasan kerja, kepuasan kerja berpengaruh langsung dan
signifikan terhadap kinerja karyawan, motivasi berpengaruh tidak langsung dan
signifikan terhadap kinerja karyawan melalui kepuasan kerja, kompensasi
berpengaruh tidak langsung dan signifikan terhadap kinerja karyawan melalui

kepuasan kerja.

Kata Kunci: Motivasi, Kompensasi, Kinerja Karyawan, dan Kepuasan Kerja



ABSTRACT

Denia Putri. 2024 "The Influence of Motivation and Compensation on Employee
Performance with Job Satisfaction as a Mediating Variable at PT. BPRS
Kotabumi (Perseroda)” Management Study Program Thesis, Faculty of
Economics and Business, Muhammadiyah Metro University. Supervisor
(D) Dr. Yateno, S.E., M.M, Supervisor (Il) H. Suwarto, S.E., M.M.
Employee performance is the ability and work results achieved by an

employee interms of quality, quantity, timeliness, effectiveness as well as

commitment and responsibility in accordance with company regulations.

Achieving a company's goals is largely determined by its resources. Apart from

that, employee performance is also influenced by several factors such as

motivation and compensation.

In this research there are still several obstacles related to motivation in
working and providing compensation. Therefore, this research aims to find out
whether motivation has a direct effect on employee performance, compensation
has a direct effect on employee performance, and motivation and compensation
have an indirect effect on employee performance through job satisfaction. The
sample used in this research was 40 employees using a Likert scale with an
analysis method, namely path analysis using the SPSS 26 program.

This research indicates that motivation has a direct and significant impact
on employee performance, compensation has a direct and significant impact on
employee performance, motivation has a direct and significant impact on job
satisfaction, compensation has a direct and significant impact on job satisfaction,
and job satisfaction has a direct and significant impact on employee performance,
motivation indirectly and significantly influences employee performance through
job satisfaction, while compensation indirectly and significantly affects employee

performance through job satisfaction.

Keywords: Motivation, Compensation, Employee Performance, and Job

Satisfaction
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