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ABSTRAK 

Finka Wulandari.2023. “Pengaruh Motivasi Kerja Dan Kompensasi Terhadap 

Kinerja Karyawan Dengan Masa Kerja Sebagai Variabel Moderating 

(Studi Pada Rumah Sakit Umum Muhammadiyah Metro). Skripsi Program 

Studi Manajemen Fakultas Ekonomi Dan Bisnis Universitas 

Muhammadiyah Metro. Pembimbing (I) H. Suryadi, S.E., M.M. 

Pembimbing (II) Fitriani, S.E., M.M. 

Berdasarkan data absensi Karyawan Rumah Sakit Umum 

Muhammadiyah Metro Pada Bulan Desember 2022 Sedangkan karyawan bagian 

medis memiliki nilai presentase paling rendah yatu dengan rata-rata 55% dari 

jumlah hari jumlah keterlambatan dan jumlah pulang cepat. Berdasarkan data 

tersebut rumah sakit perlu meningkatkan motivasi kerja pada diri karyawan agar 

dapat mengurangi angka keterlambatan masuk kerja karyawan. Peneitian ini 

merupakan peneitian kuantitatif deskriptif dengan sampel yang berjumlah 81 

karyawan. Pengumpulan data menggunakan kuisioner dan analisis data 

menggunakan uji validitas, uji reliabilitas, uji normalitas, uji linieritas, uji 

homogenitas, uji analisis regresi berganda, uji t, uji r2 determinasi, dan uji MRA 

dengan menggunakan program (SPSS). Hasil penelitian menunjukkan bahwa 

Motivasi kerja berpengaruh dan positif terhadap Kinerja karyawan. Kepuasan 

kerja berpengaruh dan positif terhadap kinerja. Masa kerja mempengaruhi 

hubungan yang antara variabel motivasi kerja dan variabel kinerja karyawan. 

Masa kerja mempengaruhi hubungan yang antara variabel kepuasan kerja dan 

variabel kinerja karyawan. 

 

Kata Kunci: Motivasi Kerja, Kompensasi, Kinerja Karyawan, Masa Kerja 
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ABSTRACT 

Finka Wulandari.2023. "The effect of work motivation and compensation on 

employee performance with tenure as a moderating variable (study at 

Muhammadiyah Metro General Hospital). Thesis of Management Study 

Program, Faculty of Economics and Business, University of 

Muhammadiyah Metro. Supervisor (I) H. Suryadi, S.E., M.M. Supervisor 

(II) Fitriani, S.E., M.M. 

Based on attendance data for Muhammadiyah Metro General Hospital 

employees in December 2022, medical employees have the lowest percentage 

value, with an average of 55% of the number of days, the number of delays, and 

the number of early discharges. Based on these data, hospitals need to increase 

work motivation in employees in order to reduce the number of delays in entering 

employee work. The purpose of this study is to find out whether work motivation 

and compensation affect employee performance. To find out whether the length 

of service is able to moderate the effect of work motivation and compensation on 

employee performance. This study is a descriptive quantitative study with a 

sample of 81 employees. Data collection using questionnaires and data analysis 

using validity tests, reliability tests, normality tests, linearity tests, homogeneity 

tests, multiple regression analysis tests, t tests, r2 determination tests, and MRA 

tests using programs (SPSS). The results showed that work motivation had an 

effect and positively on employee performance. Job satisfaction has an effect and 

is positive on performance. Length of service affects the relationship between 

work motivation variables and employee performance variables. Length of 

service affects the relationship between job satisfaction variables and employee 

performance variables. 

  

Keywords: work motivation, compensation, employee performance, tenure 
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