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ABSTRAK 

Mega Crissy Nandaresta ,2023. “Pengaruh Masa Kerja Dan Lingkungan Kerja 

Terhadap Kinerja Karyawan Dengan Motivasi Sebagai Variabel 

Intervening (Studi Kasus Pada Karyawan PT. Sinar Jaya Inti Mulya 

Metro)”. Skripsi Program Studi Manajemen Fakultas Ekonomi Dan 

Bisnis Universitas Muhammadiyah Metro.Pembimbing (I) H. Suryadi, 

S.E., M.M. Pembimbing (II) H. Suwarto, SE.,M.M. 

Penelitian ini bertujuan untuk mengetahui pengaruh masa kerja dan 

lingkungan kerja terhadap kinerja karyawan dengan motivasi sebagai variabel 

intervening pada karyawan PT. Sinar Jaya Inti Mulya Metro. Jenis penelitian ini 

adalah penelitian kuantitatif. Sampel penelitian ini adalah karyawan PT. Sinar 

Jaya Inti Mulya Metro sebanyak 67 karyawan . Pengumpulan data menggunakan 

kuesioner. Setiap pertanyaan diukur menggunakan skala likert dengan 5 opsi 

pilihan. Metode analisis data yang digunakan adalah analisis jalur (path analysis) 

sehingga arah dan besarnya pengaruh variabel eksogen terhadap variabel 

endogen dapat tergambar secara jelas. 

 Hasil penelitian menunjukan bahwa: 1) Ada pengaruh langsung  masa 

kerja  terhadap motivasi kerja karyawan PT. Sinar Jaya Inti Mulya ; 2) Ada 

pengaruh langsung  lingkungan kerja terhadap motivasi kerja karyawan PT. Sinar 

Jaya Inti Mulya; 3) Ada pengaruh langsung masa kerja  terhadap kinerja  

karyawan PT. Sinar Jaya Inti Mulya; 4) Ada pengaruh langsung lingkungan kerja  

terhadap kinerja karyawan PT. Sinar Jaya Inti Mulya; 5) Ada pengaruh langsung 

motivasi kerja terhadap kinerja karyawan PT. Sinar Jaya Inti Mulya. Masa kerja 

mempunyai pengaruh langsung terhadap kinerja karyawan PT. Sinar Jaya Inti 

Mulya sebesar 0,009. Lingkungan kerja mempunyai pengaruh langsung terhadap 

kinerja karyawan PT. Sinar Jaya Inti Mulya sebesar 0,002. Masa kerja 

mempunyai pengaruh langsung terhadap motivasi kerja karyawan PT. Sinar Jaya 

Inti Mulya sebesar 0,036. Lingkungan kerja mempunyai pengaruh langsung 

terhadap motivasi kerja karyawan PT. Sinar Jaya Inti Mulya sebesar 0,008. 

Motivasi kerja mempunyai pengaruh langsung terhadap kinerja karyawan PT. 

Sinar Jaya Inti Mulya sebesar 0,009. 

 

Kata Kunci : Masa Kerja, Lingkungan Kerja, Kinerja Karyawan, Motivasi Kerja. 
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ABSTRACT 

 

Mega Crissy Nandaresta, 2023. "The Influence of Tenure and Work Environment 

on Employee Performance with Motivation as an Intervening Variable 

(Case Study on Employees of PT. Sinar Jaya Inti Mulya Metro)". Thesis 

Management Study Program, Faculty of Economics and Business, 

Muhammadiyah Metro University. Supervisor (I) H. Suryadi, S.E., M.M. 

Advisor (II) H. Suwarto, SE., M.M. 

This study aims to determine the effect of years of service and work 

environment on employee performance with motivation as an intervening variable 

for employees of PT. Sinar Jaya Inti Mulya Metro. This type of research is 

quantitative research. The sample of this research are employees of PT. Sinar 

Jaya Inti Mulya Metro with 67 employees. Data collection using a questionnaire. 

Each question is measured using a Likert scale with 5 options. The data analysis 

method used is path analysis (path analysis) so that the direction and magnitude 

of the influence of exogenous variables on endogenous variables can be clearly 

described. 

 The results of the study show that: 1) There is a direct effect of years of 

service on the work motivation of PT. Sinar Jaya Inti Mulya; 2) There is a direct 

influence of the work environment on the work motivation of employees of PT. 

Sinar Jaya Inti Mulya; 3) There is a direct effect of tenure on the performance of 

employees of PT. Sinar Jaya Inti Mulya; 4) There is a direct influence of the work 

environment on the performance of employees of PT. Sinar Jaya Inti Mulya; 5) 

There is a direct effect of work motivation on the performance of employees of 

PT. Sinar Jaya Inti Mulya. Working period has a direct influence on the 

performance of employees of PT. Sinar Jaya Inti Mulya of 0.009. The work 

environment has a direct influence on the performance of employees of PT. Sinar 

Jaya Inti Mulya of 0.002. Working period has a direct influence on the work 

motivation of employees of PT. Sinar Jaya Inti Mulya of 0.036. The work 

environment has a direct influence on the work motivation of PT. Sinar Jaya Inti 

Mulya of 0.008. Work motivation has a direct influence on the performance of 

employees of PT. Sinar Jaya Inti Mulya of 0.009. 

Keyword : Tenure, Work Environment, Employee Performance, Work 
Motivation. 
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MOTTO 
 
 
 
 

“kita punya kendala tapi Allah punya kendali” 
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