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ABSTRAK

Eko Aprianto, 2023. Pengaruh kompensasi non finansial dan kompensasi
finansial terhadap kinerja pegawai di kantor Samsat Pesisir Barat. Skripsi.
Program Studi Manajemen. Fakultas Ekonomi dan Bisnis. Universitas
Muhammadiyah Metro. Pembimbing (I) Dr. Febriyanto, S.E., M.M. (lI) H.
Suryadi, S.E., M.M.

Riset ini bertujuan untuk mendalami apakah kompensasi non finansial dan
kompensasi finansial memiliki pengaruh baik secara parsial maupun secara
simultan terhadap kinerja pegawai di kantor samsat pesisir barat.

Metode penelitian memakai kuantitatif dari pendekatan melalui observasi dan
penyebaran angket kuesioner dan diolah dengan program SPSS versi 25. Teknik
sampling memakai sampling jenuh dengan perhitungan sampel diperoleh 32
pegawai yang mewakili dalam pengisian angket tersebut. Alat analisis
menggunakan regresi berganda dengan keputusan uji parsial (t) dan simultan (f)
Hasil riset membuktikan bahwa komepnasi non finansial memiliki pengaruh
terhadap kinerja pegawai, sedangkan kompenssi finansial tidak berpengaruh
terhadap kinerja pegawai. Secara simultan kedua memiliki pengaruh dalam
meningkatkan kinerja pegawai.

Kata kunci: kompensasi non finansial, kompensasi finansial, kinerja pegawai.



ABSTRACT

Eko Aprianto, 2023. The Effect of Non-Financial Compensation and Financial
Compensation on Employee Performance at the West Coast Samsat
Office. Thesis. Management Study Program. Faculty of Economics and
Business. Muhammadiyah Metro University. Advisor (I) Dr. Febriyanto,
S.E., M.M. (II) H. Suryadi, S.E., M.M.

This study aims to determine whether non-financial compensation and financial
compensation have a partial or simultaneous influence on the performance of
employees at the West Coast Samsat Office.

The research method uses a quantitative approach through observation and
distribution of questionnaires and is processed with the SPSS version 25
program. The sampling technique uses saturated sampling with sample
calculations obtained by 32 representative employees in filing out the
guestionnaire. The analysis tool uses multiple regression with partial (t) and
simultaneous (f) test decisions.

The results of the study prove that non-financial compensation has an effect on
employee performance, while financial compensation has no effect on employee
performance. Simultaneously both have an influence in improving employee
performance.

Keywords: non-financial compensation, financial compensation, employee
performance.
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