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ABSTRAK 

Intan Novita Sari. 2023.“Pengaruh Gaya Kepemimpinan dan Disiplin Kerja
 terhadap Kinerja Pegawai Dengan Kepuasan Kerja sebagai
 VariabelModerating (Studi pada Pegawai Dinas Perumahan dan Kawasan
 Permukiman Kota Metro). Skripsi Program Studi Manajemen Fakultas
 Ekonomi dan Bisnis Univeritas Muhammadiyah Metro. Pembimbing
 (l) H. Suwarto, S.E., M.M. Pembimbing (ll) H. Suryadi, S.E., M.M. 

Berdasarkan data pada tingkat pencapaian kinerja pegawai masih belum 
sepenuhnya tercapai. pada sebuah instansi perlu adanya seorang pemimpin 
yang memberikan arahan kepada bawahannya agar para pegawai taat kepada 
peraturan yang telah dibuat sehingga kinerjanya pun akan meningkat. Maka 
perlu adanya seorang pemimpin yang berkualitas agar dapat memimpin 
bawahannya dengan baik supaya tujuan organisasinya dapat tercapai secara 
efektif dan efesien. Penelitian ini bertujuan Untuk mengetahui apakah gaya 
kepemimpinan berpengaruh terhadap kinerja peagwai. Untuk mengetahui 
apakah disiplin kerja berpengaruh terhadap kinerja pegawai. Untuk mengetahui 
apakah gaya kepemimpinan dan disiplin kerja berpengaruh terhadap kepuasan 
kerja sebagai variabel moderating. Untuk mengetahui apakah disiplin kerja 
berpengaruh terhadap kepuasan kerja sebagai variabel moderating. Sampel 
penelitian ini adalah pegawai Dinas Perumahan dan Kawasan Permukiman Kota 
Metro sebanyak 59 pegawai. Pengumpulan data menggunakan kuesioner, dan 
analisis data menggunakan Uji Validitas, Uji Reliabilitas, Distribusi Frekuensi 
Data, Uji Normalitas, Uji Linearitas, Uji Homogenias, Analisis Regresi Linier 
Berganda, Uji T, Uji Koefesien Determinasi, Uji Interaksi MRA, Hipotesis Statistik 
dengan menggunakan program (SPSS 25). Hasil pnelitian menunjukan bahwa 
terdapat pengaruh positif dan signifikan Gaya Kepemimpinan terhadap Kinerja 
Pegawai, terdapat pengaruh Positif dan Signifikan Disiplin Kerja Terhadap 
Kinerja Pegawai, terdapat pengaruh positif dan signifikan Gaya Kepemimpinan 
terhadap Kinerja Pegawai dengan Kepuasan Kerja Sebagai Variabel Moderating, 
terdapat pengaruh Positif dan Signifikan Disiplin Kerja terhadap Kinerja Pegawai 
dengan Kepuasan Kerja sebagai Variabel Moderating. 

 

Kata Kunci: Gaya Kepemimpinan, Disiplin Kerja, Kinerja Pegawai, Kepuasan 
Kerja. 

 

 

 

 

 

 

 

 

 

 



ABSTRACT 

Intan Novita Sari. 2023. "The Influence of Leadership Style and Work Discipline
 on Employee Performance with Job Satisfaction as a Moderating Variable 
 (Studies on Metro City Housing and Settlement Area Service Employees).
 Thesis Management Study Program, Faculty of Economics and Business,
 Muhammadiyah Metro University. Advisor (l) H. Suwarto, S.E., M.M.
 Advisor (ll) H. Suryadi, S.E., M.M. 

Based on the previous observation which yielded the initial data regarding 

to the level of achievement on the employee performance, it turned out that it still 

did not fully show good achievement. An institution needs a leader who is able to 

provide direction to his subordinates where one of the goals is to direct all 

employees for obeying the rules have been made in order to make the employee 

performance increase. For this reason, it is necessary to have a quality leader so 

that later on he is able to lead his subordinates well so that, the organizational 

goals can be achieved effectively and efficiently. This study aimed at determining 

whether the leadership style of a leader influenced the employee performance, to 

determine whether work discipline effects employee performance, to determine 

whether the leadership style and work discipline affect the job satisfaction as a 

moderating variable and to determine whether work discipline influences job 

satisfaction as a moderating variable. The sample of this research was the 

employees of the Housing Department and Residential Areas of Metro City with 

totaling 59 employees. The collected data were carried out by distributing 

questionnaires. Furthermore, the collected data were analyzed by applying the 

Validity Test, Reliability Test, Data of Frequency Distribution, Normality Test, 

Linearity Test, Homogenia Test, Multiple Linear Regression Analysis, T Test, 

Coefficient of Determination Test, MRA Interaction Test and Statistical 

Hypothesis test using program (SPSS 25). The results of this study showed that 

there was a positive and significant influences between Leadership style on 

Employee Performance, there was a Positive and Significant influence between 

Work Discipline and Employee Performance, there was a positive and significant 

influence of Leadership Style between Employee Performance and Job 

Satisfaction as a Moderating Variable, there was a positive and significant 

influence Significance of Work Discipline and Employee Performance on Job 

Satisfaction as a Moderating Variable. 

  

Keywords:   Leadership Style, Work Discipline, Employee Performance, Job 

Satisfaction. 
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