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Abstrak

Penelitian ini bertujuan untuk mengetahui pengaruh peran kepemimpinan
kepala sekolah dan motivasi kerja guru terhadap kinerja guru di SD Negeri 1 Way Urang
Kalianda Lampung Selatan. Metode penelitian yang digunakan adalah metode penelitian
kuantitatif dengan jumlah 27 responden. Data dikumpulkan dengan menggunakan
metode kuisioner dengan analisis data yang digunakan adalah analisis regresi linier
Peran kepemimpinan kepala sekolah mempunyai pengaruh signifikan terhadap kinerja
guru. Secara parsial peran kepemimpinaan kepala sekolah mempengaruhi kinerja guru
sebesar 81,91% menyatakan peran kepemimpinan kepala sekolah berpengaruh secara
signifikan terhadap kinerja guru di SD Negeri 1 Way Urang Kalianda Lampung Selatan
dapat diterima, artinya setiap kenaikan peran kepemimpinan kepala sekolah, maka akan
berakibat meningkatnya kinerja guru SD Negeri 1 Way Urang Kalianda Lampung Selatan.
Motivasi kerja guru mempunyai pengaruh signifikan terhadap kinerja guru. Secara parsial
motivasi kerja guru mempengaruhi kinerja guru sebesar 13,18%. Peran kepemimpinan
kepala sekolah dan motivasi kerja guru mempunyai pengaruh signifikan secara bersama-
sama terhadap kinerja guru. Pengaruh peran kepemimpinan kepala sekolah motivasi
kerja guru secara bersama-sama terhadap kinerja guru (Y) sebesar 95,1%, sedangkan
sisanya sebesar 4,9% dipengaruhi oleh variabel-variabel lain di luar dari penelitian ini.
Dari hasil pembahasan tersebut sesuai dengan tujuan penelitian bahwa peran
kepemimpinan kepala sekolah dan motivasi kerja guru sangat mempengaruhi kinerja

guru khususnya di SD Negeri 1 Way Urang Kalianda Lampung Selatan

Kata kunci: Kinerja guru; Motivasi kerja guru; Peran kepemimpinan kepala sekolah



Abstract

This study aimed to determine the effect of the principal's leadership role and
teacher work motivation on teacher performance at SD Negeri 1 Way Urang Kalianda,
South Lampung. The research method used was a quantitative research method with a
total of 27 respondents. Data was collected using the questionnaire method with the data
analysis used was linear regression analysis. The leadership role of the principal had a
significant effect on teacher performance. Partially the principal's leadership role affected
teacher performance by 81.91% stating the principal's leadership role had a significant
effect on teacher performance at SD Negeri 1 Way Urang Kalianda, South Lampung
acceptable, meaning that every increase in the principal's leadership role resulted in
increased performance teacher of SD Negeri 1 Way Urang Kalianda, South Lampung.
Teacher work motivation had a significant effect on teacher performance. Partially,
teacher work motivation affected teacher performance by 13.18%. The principal's
leadership role and teacher's work motivation had a significant effect on teacher
performance simultaneously. The effect of the principal's leadership role on teacher work
motivation simultaneously on teacher performance (Y) was 95.1%, while the remaining
4.9% was affected by other variables outside of this study. From the results of the
discussion, it is in accordance with the research objectives that the role of principal
leadership and teacher work motivation greatly affected teacher performance, especially
in SD Negeri 1 Way Urang Kalianda, South Lampung.

Keywords: teacher performance; Teacher work motivation; Principal's leadership role
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