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ABSTRAK 

Sri Lestari, 2022. Pengaruh keadilan organisasi, budaya organisasi dan 
kepuasan kerja terhadap komitmen organisasional di Skretariat Daerah 
Kota Metro. Skripsi. Program Studi Manajemen. Universitas 
Muhammadiyah Metro. Pembimbing (I) H. Suwarto, S. E., M.M. (II) Dr. H. 
Febriyanto, S.E., M.M. 

 

Komitmen organisasional Pegawai Negeri Sipil Sekretariat Daerah Kota Metro 
perlunya dipertanyakan, diantaranya keterlambatan Pegawai Negeri Sipil masuk 
kantor, pulang kerja sebelum waktunya, serta kurangnya rasa peduli pimpinan 
terhadap tugas-tugas dari pegawai, serta kurangnya motivasi instansi berupa 
penghargaan terhadap pegawai yang menunjukkan pekerjaan bagus, maka 
tujuan riset ini ialah untuk mengetahui pengaruh keadilan organisasi, komitmen 
organisasi, budaya organisasi serta kepuasan kerja terhadap komitmen 
organisasional baik secara parsial maupun secara simultan. 

Metode riset dengan pendekatan kuantitatif dari teknik sampling memakai 
purposive sampling. Cara pengambilan data menggunakan angket kuesioner 
yang dibagikan kepada pegawai yang menurut peneliti itu layak. Alat analisis 
menggunakan regresi linier berganda dengan keputusan uji parsial t, simultan f, 
serta kooefisien determinasi. 

Hasil analisis memkutikan bahwa komitmen organisasional terbentuk dengan 
baik jika keadilan organisasi, budaya organisasi, dan kepuasan kerja akan 
pekerjaan sendiri dan persepsi dengan hal-hal positif dan baik sehingga akan 
meningkatkan komitmen organisasinal pegawai pada kantor Sekretariat Daerah 
Kota Metro. 

Kata Kunci: keadilan organisasi, nudaya organisasi, kepuasan kerja, komitmen  

        Organisasional 
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ABSTRACT 

 

Sri Lestari, 2022. The effect of organizational justice, organizational culture and 
job satisfaction on organizational commitment at the Metro City Regional 
Secretariat. Thesis. Management Studies Program. Metro Muhammadiyah 
University. Supervisor (I) H. Suwarto, S.E., M.M. (II) Dr. H. Febriyanto, 
S.E., M.M. 

 

The organizational commitment of Civil Servants at the Metro City Regional 
Secretariat needs to be questioned, including the delay of Civil Servants entering 
the office, leaving work prematurely, and the lack of concern from the leadership 
for the duties of employees, as well as the lack of agency motivation in the form 
of appreciation for employees who show good work results. The purpose of this 
study was to determine the effect of organizational justice, organizational 
commitment, organizational culture and job satisfaction on organizational 
commitment either partially or simultaneously. 

The research method with a quantitative approach from the sampling technique 
using purposive sampling. How to collect data using a questionnaire distributed to 
employees which according to the researcher is appropriate. The analysis tool 
uses multiple linear regression with partial t test decisions, simultaneous f, and 
coefficient of determination. 

The results of the analysis show that organizational commitment is well formed if 
organizational justice, organizational culture, and job satisfaction with one's own 
work as well as the perception of positive and good things will increase employee 
organizational commitment at the Metro City Regional Secretariat office. 

Keywords: organizational justice, organizational culture, job satisfaction, 
commitment  Organization 
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