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ABSTRAK 
Eka Saraswati.2022. Pengaruh Self Esteem, Self Eficacy, Kinerja Pegawai,  

Terhadap Kepuasan Kerja Pegawai Studi Kasus Pada Badan Pengelola 
Keuangan Dan Aset Daerah Kota Metro.Fakultas Ekonomi dan Bisnis. Program 

Studi S1 Manajemen Universitas Muhamdiyah Metro:                                                               
(1) H.Suwarto, S.E.,M.M(2) Dr yateno S.E.,M.M 

 
   Kata kunci : self esteem,self efficacy,kinerja pegawai,kepuasan kerja pegawai. 
 
        Pengaruh globalisasi sekarang ini akan menimbulkan persaingan semakin 
mendunia. Sumber daya manusia yaitu karyawan atau pegawai memiliki peranan 
yang penting dalam sebuah perusahan. Adanya Sumber Daya Manusia yang 
berkompeten dan juga berkualitas akan menunjang kegiatan perusahan serta 
merupakan aset yang wajib di jaga oleh perusahan untuk di Kelola dan di 
kembangkan secara maksimal. Penelitian ini bertujuan untuk mengetahui antara 
self esteem terhadap kepuasan kerja pegawai pada BPKAD kota metro. 
Mengetahui pengaruh self efficacy terhadap kepuasan kerja pegawai BPKAD 
kota metro,mengetahui pengaruh antara kinerja pegawai terhadap kepuasan 
kerja BPKAD kota metro, mengetahu pengaruh self esteem, self efficacy kinerja 
pegawai, terhadap kepusan kerja pegawai pada BPKAD kota Metro. Sampel 
responden dalam penelitian ini adalah pegawai badan pengelola keuangan dan 
aset  daerah kora metro yang berjumlah 60 orang,  
      Penelitian ini mengunakan Teknik accideal sampling. Metode kuantatif dalam 
penelitian ini mengunakan pendekan kompratif. Data di kumpulkan lembar 
kusioner dan analisis mengunakan analisis regresi liner berganda. Hasil 
penelitian ini menunjukan variabel self esteem memperoleh nilai thitung  0,315 ttabel 

< 234 dengan nilai signifikan sebesar 0,754<0,05, artinya kualitas self esteem 
berpengaruh terhadap kepuasan pegawai. thitung  18,905 ttabel < 234 dengan nilai 
signifikan sebesar 0,00  <0,05 ,artinya kualitas self efficacy  berpengaruh 
terhadap kepuasan pegawai. thitung  -0,315 ttabel < 234 dengan nilai signifikan 
sebesar 0,754<0,05 ,artinya kualitas self efficacy tidak  berpengaruh terhadap 
kepuasan pegawai.sedangan pada uji f (uji sama-sama fhitung 865,963 dan ftabel 

2,77 bahwa variabel independent secara simultan berpengaruh positif dan 
signifikan kepuasan kerja  pegawai. Artinya self esteem , self efficacy  ,kinerja 
pegawai , kepuasan kerja pegawai variabel independent mampu menjelaskan 
varaiabel independent sebesar 98,1% sedangkan sisanya sebesar 1% di 
pengaruhi oleh variabel yang tidak di masukan pada penelitian ini . 
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ABSTRACT 
Eka Saraswati. 2022. The Influence of Self Esteem, Self Efficacy, Employee 

Performance, On Employee Job Satisfaction Case Study at the Regional 
Financial and Asset Management Agency of Metro City. Faculty of Economics 

and Business. S1 Management Study Program, University of Muhamdiyah Metro: 
(1) H.Suwarto , S.E.,M.(2) Dr yateno S.E.,M.M 

 
 

Keywords : self esteem,self efficacy,employee performance,employee job 
statisfaction 
 
The influence of globalization today will lead to increasingly global competition. 
Human resources, namely employees or employees have an important role in a 
company. The existence of competent and quality human resources will support 
the company's activities and are assets that must be guarded by the company to 
be managed and developed optimally. This study aims to determine the 
relationship between self-esteem and employee satisfaction at BPKAD metro 
city. Knowing the effect of self efficacy on job satisfaction of BPKAD employees 
in metro city, knowing the effect of employee performance on job satisfaction of 
BPKAD in metro city, knowing the effect of self esteem, self efficacy of employee 
performance, on employee job satisfaction at BPKAD Metro city. The sample of 
respondents in this study were employees of the financial and asset management 
agency of the Kora metro area, totaling 60 people,  
 
using the accideal sampling technique. The quantitative method in this study 
uses a comparative approach. Data were collected in questionnaire sheets and 
analyzed using multiple linear regression analysis. The results of this study 
indicate that the self-esteem variable has a tcount value of 0.315 ttable <234 with 
a significant value of 0.754 <0.05, meaning that the quality of self-esteem affects 
employee satisfaction. tcount 18.905 ttable <234 with a significant value of 0.00 
<0.05, meaning that the quality of self-efficacy affects employee satisfaction. 
tcount -0.315 ttable <234 with a significant value of 0.754 <0.05, meaning that the 
quality of self-efficacy has no effect on employee satisfaction. While in the f-test 
(both test fcount 865.963 and ftable 2.77 that the independent variables jointly 
affect positive and significant employee satisfaction, meaning that self-esteem , 
self-efficacy , employee performance , employee job satisfaction  the 
independent variable is able to explain the independent variable of 98.1% while 
the remaining 1% is influenced by variables that are not included in this study. 
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